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STATEMENT OF SAFEGUARDING CHILDREN  
Each academy within the Acorn Multi Academy Trust has a duty to safeguard and promote 
the welfare of the children who are our pupils. This means that we have a Safeguarding 
Children and Child Protection Policy and Procedures in place. All staff including our 
volunteers and supply staff must ensure that they are aware of our procedures. Parents and 
carers are welcome to read these upon request.  
 
Sometimes we may need to share information and work in partnership with other agencies 
when there are concerns about a child’s welfare. We will always ensure that our concerns 
about our pupils are discussed with their parents/carers first unless we have reason to 
believe that this is not in the child’s best interests.  
 
Each academy within the MAT has a named member of staff who is the Designated 
Safeguarding Lead and also a named governor responsible for Safeguarding. 

 
Our commitment  
 
We are committed to taking positive action in the light of the Equality Act 2010 with regard to 
the needs of people with protected characteristics. These are age, disability, pregnancy and 
maternity, religion and belief, race, sex, sexual orientation, gender reassignment and 
marriage and civil partnership. We will continue to make reasonable adjustments to avoid 
anyone with a protected characteristic being placed at a disadvantage. 
This policy acknowledges the school’s legal duties in the use of reasonable force to make 
reasonable adjustments for disabled children and children with special educational needs 
(SEN).  
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Purpose of Policy 
This policy has been developed in line with DfE guidance, January 2013 entitled ‘Use of 
Reasonable Force, Advice for Headteachers, Staff and Governing Bodies’. This 
document has been prepared to assist all staff and volunteers working within AMAT 
academies.  
There are circumstances when it is appropriate for staff in schools and colleges to use 
reasonable force to safeguard children and young people. The term ‘reasonable force’ 
covers a broad range of actions used by staff that involve a degree of physical contact to 
control or restrain children. This can range from guiding a child to safety by the arm, to 
more extreme circumstances such as breaking up a fight or where a young person 
needs to be restrained to prevent violence or injury. ‘Reasonable’ in these 
circumstances means ‘using no more force than is needed’. The use of force may 
involve either passive physical contact, such as standing between pupils or blocking a 
pupil’s path, or active physical contact, such as leading a pupil by the arm out of the 
classroom.  
Every effort will be made to ensure that staff in our academies: 
● Clearly understand this policy and their duty of care responsibilities 
● Are provided with appropriate training to support the management of challenging 

behaviour (including the use of reasonable force). 
 

Legal Framework 
This policy sets out the framework for the use of reasonable force or positive handling, 
but it must be clearly understood that this must be set within the academy’s overall 
behaviour management framework and is only used as a last resort under-pinned by 
sound risk assessment. Providing successful inclusion may necessitate physical 
restraint but only as one of the responses available for the management of challenging 
behaviour. This does not replace the Behaviour policy and is only used as a last resort in 
the best interests of the child.  
 

Under section 93 Education and Inspections Act 2006, all members of school staff 
have a legal power to use reasonable force. This applies to all occasions when that 
member of staff is in charge of children both on and off school premises. This power can 
also apply to people whom the headteacher has temporarily put in charge of pupils such 
as unpaid volunteers or parents accompanying students on a school organised visit. 
There is no legal definition of reasonable force; this would depend on the individual 
circumstances of each case. The decision on whether to physically intervene is down to 
the professional judgement of the teacher concerned. The use of force is reasonable if it 
is proportionate to the consequences it is intended to prevent. The school does not need 
the consent of the parent to use force on a pupil, but it should inform parents about 
serious incidents involving the use of force. 
Schools can use reasonable force in the following circumstances (please note that the 

list is not exhaustive): 

 
 

 
Reasonable force should only be used if it is deemed to be in the best interest of the child, 
following an analysis of the presented risks. The Education and Inspections Act 2006 (Par. 
7, Chapter 1) stipulates that reasonable force may be used to prevent a child from doing, 
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or continuing to do any of the following: 
•  (a)committing any offence, 
• (b)causing personal injury to, or damage to the property of, any person (including the 

pupil himself), or 
(c)prejudicing the maintenance of good order and discipline at the school or among any 
pupils receiving education at the school, whether during a teaching session or otherwise. 

 

This policy needs to be read in conjunction with DfE “Guidance for schools in England- 
Use of Reasonable Force 2013. This guidance is intended to provide clarification on the 
use of force to help school staff feel more confident about using this power when they feel it 
is necessary and to make clear the responsibilities of headteachers and governing bodies in 
respect of this power. 
 
All staff and volunteers should operate an appropriate duty of care and within policy 
guidance. The application of any form of physical contact can place staff in a vulnerable 
position. Staff, therefore, have a responsibility to seek alternative strategies wherever 
possible in order to prevent the need for physical intervention. 
 
Academy staff can use reasonable force where there is: 
• an imminent risk of injury  
• an imminent risk of significant damage to property  
• where a pupil is compromising good order and discipline 
And can use reasonable force to:  
• remove disruptive children from the classroom where they have refused to follow an 

instruction to do so;  
• prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;  
• prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 

safety or lead to behaviour that disrupts the behaviour of others; 
• prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the 

playground; and 
• restrain a pupil at risk of harming themselves through physical outbursts.  

 
Academy staff cannot use reasonable force as a punishment. 
 
This list is not exhaustive but provides some examples of situations where reasonable force 
can and cannot be used. 

 
 

Power to search pupils without consent 
In addition to the general power to use reasonable force described above, Heads of School 
and other authorised staff can use such force as is reasonable given the circumstances to 
conduct a search for the following prohibited items: 
• knives and weapons 
• illegal drugs 
• stolen items 
• alcohol  
• tobacco and cigarette papers 
• fireworks 
• pornographic images 
• any article that has been or is likely to be used to commit an offence, cause personal 

injury or damage to property.  
 

Force cannot be used to search for items banned under the school rules.  
 

https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
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Please refer to the DfE guidance ‘Screening, Searching and Confiscation. Advice for head 
teachers, staff and governing bodies.’ 
 
 
Training 
The Head of School, Senior Leadership Team and Governors need to ensure that all 
authorised teachers and other authorised staff are appropriately trained and updated by 
approved trainers and accept the responsibility of their role by being aware of the guidelines 
in this policy. It is the responsibility of the Head of School in consultation with HR, to arrange 
suitable training for all staff. 
 
No member of staff will be expected to use a physical intervention without the appropriate 
training, led by authorised training providers. Prior to the provision of training, new staff or 
volunteers will receive guidance from the Head of School or designated person on actions to 
be taken in the event of challenging and/or dangerous circumstances. 
The use of reasonable restraint requires skill, judgement and knowledge of non-harmful 
methods of control. Reasonable force would include those methods taught and practiced in 
Restraint/Physical Intervention training. The degree of force employed must be proportional 
to the circumstances of the incident and the seriousness of the behaviour or the 
consequences it is intended to prevent. Any force should always be the minimum needed to 
achieve the desired result. School staff should expect the full backing of their senior 
leadership team when they have used force. 
 
 

Risk Assessment and Individual Behaviour Management Plans/Positive 
Handling Plans 
 
Staff must take into account if the child has an individual risk assessment or is listed on the 
medical needs register kept in the Child Safeguarding folder and follow any guidelines 
mentioned.  
 
A second adult should be called for assistance to calm the situation. This would also reduce 
the risk of the child or member of staff suffering bodily harm.  
While intervening, the member of staff must:-  
• employ minimum physical force necessary for the minimum period needed  
• wherever possible keep talking to the child and give choices as to how they could 

behave in a manner that would end the need for restraint  
 
After the incident, it is vital that a full report is completed by all concerned and the agreed de-
briefing procedures adhered to in order to support the child, the member of staff involved, 
any other children involved and the parents.  
 
If physical restraint is necessary to manage the behaviour of an individual, it would be 
appropriate to instigate a Positive Handling Plan (PHP) during de-briefing meetings. It is also 
necessary to compile an individual risk assessment in discussion with all the staff, parents 
and any relevant outside agencies. In the case of a child with a statement of educational 
needs, there will be opportunities to address issues of challenging behaviour at annual 
review meetings and an interim review organised in exceptional circumstances. Looked-After 
Children will have a Personal Education Plan which features planning and strategies to 
address challenging behaviour, where appropriate. 
 
Specific assessments of risk will be made for each child as appropriate, in the context of 
identified behaviour(s) and environments in which they occur. The assessment should 
identify potential control measures. 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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Any interventions used will take account of a pupil’s: 
• Age and gender 
• Level of physical, emotional and intellectual development 
• Particular special needs 
• Social context 
• Physical, medical or relevant conditions 
 
When physical restraint takes place, the academy will always endeavour to protect children 
and adults from physical harm, however, there may be cases in which some discomfort 
and/or bruising may occur, to both staff and children, as a result of the restraint taking place.  
 
If, after receiving the report of an incident where physical intervention has occurred, the 
Head of School considers the academy’s guidelines have been seriously breached and that 
further investigation is warranted, the incident should not be pursued, but action in 
accordance with Child Protection procedures must be taken.  
 

Recording 
In the event of an incident when physical restraint is required, a serious incident report form 
will be completed in the Child Safeguarding folder within 24 hours. All incidents of physical 
restraint should be recorded using the Academies recording System (CPOMS).  
The academy will inform parents as soon as possible after the incident. If an injury has been 
incurred to anyone involved, the usual procedures regarding this will be followed. 
Records should be kept of any physical restraint or incident involving physical contact. 
These are to be clear, comprehensive and prompt. Parents must be informed and consulted 
each time a form is completed. These records will be part of an ongoing review procedure 
that examines practice and informs future planning. Staff who have been involved in an 
incident involving reasonable force should have access to counselling and support. 
 

Monitoring Incidents 
Monitoring of incidents must be part of the work of the DSL. This will help to ensure that 
staff are following the correct procedures and will alert the senior leadership team (SLT) to 
developing trends and to engage necessary action/intervention, including therapeutic 
intervention or other agency involvement where needed. In addition the Governor with 
responsibility for child protection will support the Head of School, and the SENCO, in 
monitoring and reviewing. 
 
 

This Policy should be read in conjunction with other relevant policies including:  
 

● Academy’s own Safeguarding & Child Protection Policy 
● Positive Behaviour Policy  
● DfE document ‘Use of Reasonable Force, Advice for Headteachers, Staff and 

Governing Bodies’ (July 2013) 
● Supporting Pupils at School with Medical Conditions 
● Managing Allegations Policy  
● Anti-bullying  
● Equality Policy 
● Attendance Policy 
● Looked After Children Policy 
● Volunteers  
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